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Children Learn What They Live 
 
 

If a child lives with criticism, he learns to condemn. 

If a child lives with hostility, he learns to fight. 

If a child lives with ridicule, he learns to be shy. 

If a child lives with shame, he learns to feel guilty. 

If a child lives with tolerance, he learns to be patient. 
 

If a child lives with encouragement, he learns confidence. 

If a child lives with praise, he learns to appreciate. 

If a child lives with fairness, he learns justice. 
 

If a child lives with security, he learns to have faith. 

If a child lives with approval, he learns to like himself. 

 
If a child lives with acceptance and friendship, he learns to find love in the world. 

 
Anon. 



We provide an environment and culture of harmony and respect where learners 

(young and not so young) have the self-confidence to be creative thinkers and 

develop deep expertise within and beyond the curriculum. This is achieved by 

developing strong and meaningful relationships with our community including Parents, 

Carers, children and governors. 

‘No one should feel left out; inclusion is fundamental – let our voices be heard.’ Children 

of Timbercroft 2015 

We are a Dyslexic Friendly School and a Flagship School for Inclusion. 

The school behaviour policy is designed to support the way in which all members of 

the school can live and work together in a supportive way promoting the ethos of 

kindness and consideration. It aims to promote an environment where everyone feels 

happy, safe and secure. The policy sets out the disciplinary sanctions adopted if a 

pupil misbehaves. We have an anti-bullying policy and both are consistently applied. 

Our Golden Rules 
 

 We are gentle.  

 We are kind and helpful.  

 We listen.  

 We are honest.  

 We work hard.  

 We look after property. 

 

Key Points in the Department for Education Guidance January 2016: behaviour 

and Discipline in Schools 

 

 Teachers have statutory authority to discipline pupils whose behaviour is 

unacceptable, who break the school rules or who fail to follow a reasonable 

instruction (Section 90 and 91 of the Education and Inspections Act 2006). 

 The power also applies to all paid staff (unless the headteacher says 

otherwise) with responsibility for pupils, such as teaching assistants. 

 Teachers can discipline pupils at any time the pupil is in school or elsewhere 

under the charge of a teacher, including on school visits. 

 Teachers can also discipline pupils in certain circumstances when a pupil’s 

misbehaviour occurs outside of school. 

 Teachers have a power to impose detention outside school hours. 

 Teachers can confiscate pupils’ property. 

 

What the law allows: 

 Teachers can discipline pupils whose conduct falls below the standard which 

could reasonably be expected of them. This means that if a pupil misbehaves, 



breaks a school rule or fails to follow a reasonable instruction the teacher 

can impose a punishment on that pupil. 

 To be lawful, the punishment (including detentions) must satisfy the following 

three conditions: 

1) The decision to punish a pupil must be made by a paid member of school staff or a 

member of staff authorised by the headteacher; 

2) The decision to punish the pupil and the punishment itself must be made on the 

school premises or while the pupil is under the charge of the member of staff; and 

3) It must not breach any other legislation (for example in respect of disability, 

special educational needs, race and other equalities and human rights) and it must 

be reasonable in all the circumstances. 

 A punishment must be proportionate. In determining whether a punishment is 

reasonable, section 91 of the Education and Inspections Act 2006 says the 

penalty must be reasonable in all the circumstances and that account must be 

taken of the pupil’s age, any special educational needs or disability they may 

have, and any religious requirements affecting them. 

 The headteacher may limit the power to apply particular punishments to 

certain staff and/or extend the power to discipline to adult volunteers, for 

example to parents who have volunteered to help on a school trip. 

 Corporal punishment is illegal in all circumstances. 

 Schools should consider whether the behaviour under review gives cause to 

suspect that a child is suffering, or is likely to suffer, significant harm. 

Where this may be the case, school staff should follow the school’s 

safeguarding policy. They should also consider whether continuing disruptive 

behaviour might be the result of unmet educational or other needs. At this 

point, the school should consider whether a multi-agency assessment is 

necessary. 

 

Aims and Expectations: 

 every member of the school community feels valued and respected; 

 each person is treated fairly with mutual trust and respect for all; 

 promote good relationships, so that people can work together with the 

common purpose of helping everyone to learn; 

 allow everyone, pupils, staff, parents and visitors, to work together in an 

effective and considerate way; 

 to help children to grow in a safe and secure environment, and to become 

positive, responsible and increasingly independent members of the school 

community; 

 to promote good behaviour, rather than merely deter anti-social behaviour; 

 ensure rewards and sanctions are fair and consistent throughout the school; 

 when poor behaviour is identified, sanctions will be implemented consistently 

and fairly in line with the behaviour policy. 

 

 



Our Rewards – we follow the Golden Rules 

 

 team points are given for all sorts of good behaviour, manners, kind deeds and 

work – certificates are given when children achieve 25, 50 and 75 points; 

 EYFS use a happy face, sad face a treasure chest. All children start the day 

on the happy face, if they go above and beyond in their learning they move to 

the treasure chest and receive a sticker at the end of the day. If they have 

to be reminded of their behaviour and learning three times, they have to 

move on to the sad face. They will have a minute reflection time where they 

will be asked by an adult why they are on the sad face.  

 achievement book – 2 children from each class are nominated for assembly 

where they receive stickers and oodles of praise for effort and/or 

achievement; following golden rules and our expiations, ethos and values; 

 1 child from each year group is chosen as writer of the week and rewarded 

with a ‘writer of the week’ pencil; 

 each week the teachers nominate a child from the class to receive a 

headteacher’s post card stating all of the wonderful things they  have been 

doing in school; 

 if a child has done an amazing piece of work or has put a tremendous effort 

into something they can go to Mrs Joyce and receive a headteacher’s award – 

stickers, certificate, a special pencil and tons of praise; 

 we PRAISE, PRAISE, PRAISE where praise is due and give stickers and 

certificates for behaviour and learning – any member of staff can give praise 

and stickers; 

 attendance awards are given: MUFTI for 100% attendance; certificates for 

our 30 day 100% attendance challenge each term and rewards for most 

improved attendance; 

 

Our Sanctions 

 

Sanctions are consistently and fairly applied. Sanctions will be proportionate and 

fair (section 91 of the Education and Inspections Act 2016) – responses may vary 

according to the age of the pupils, and any other special circumstance and mindful 

of the Equality Act 2010, in respect of safeguarding and in respect of pupils with 

special educational needs and/or disabilities. 

 

 A verbal reprimand. 

 Extra work or repeating unsatisfactory work until it meets the required 

standard. 

 Loss of privileges – for instance the loss of a prized responsibility or not 

being able to participate in a non-uniform day (sometimes referred to as 

‘mufti’ days). 

 Missing break time and or parts of lunchtime. 

 Regular reporting including early morning reporting; scheduled uniform and 



other behaviour checks; or being placed “on report” for behaviour monitoring. 

 Internal exclusions where children are given appropriate work and supervised 

by a member of staff. 

 In more extreme cases schools may use temporary (fixed term) or permanent 

exclusion. 

We will NOT use setting of written tasks as punishments, such as writing lines or an 

essay unless it is to write a letter of apology. 

 

We have sanctions that have been created by the children for each phase: 

EYFS 

 Verbal warning; 

 Sad face behaviour system; 

 Time out in class; 

 Work with an adult rather than free learning; 

 Sent to nursery class or reception class; 

 If the behaviour is deemed dangerous or persistent a member of the SLT is 

called; 

 Behaviour is recorded in the behaviour book by the member of staff who 

dealt with the issue. 

KS1 

 Verbal warning; 

 Can be moved on the behaviour chart; 

 If moved to sad face – miss some or all of playtime, sit on the red bench and 

a member of staff will speak to them about their behaviour; 

 Constant low level disruption – green slip and sent for a minimum of 5 minutes 

to an adjacent class; 

 If the behaviour is deemed dangerous or persistent a member of the SLT is 

called; 

 Behaviour is recorded in the behaviour book by the member of staff who 

dealt with the issue. 

Lower KS2 

 The children write their name on the board as a warning to stop; 

 If behaviour continues, they cross off their name and miss 5 minutes of play 

(finish work, sit and reflect on behaviour, stand by their teacher in the 

playground if their teacher is on duty); 

 If poor behaviour continues the above is repeated for a longer period of time; 

 3 crosses and the child is given a green slip and sent for a minimum of 5 

minutes to an adjacent class; 

 If the behaviour is deemed dangerous or persistent a member of the SLT is 

called; 



 On occasions the whole class may miss a few minutes of play if the teacher(s) 

feels the issue needs to be addressed as a class; 

Upper KS2 

 Verbal warning; 

 If behaviour persists, the child is given a green slip and sent for a minimum of 

5 minutes to an adjacent class; 

 If behaviour continues the child will miss a playtime in the ‘Reflection Room’ 

and parents are informed; 

 If the behaviour is deemed dangerous or persistent a member of the SLT is 

called; 

 On occasions the whole class may miss a few minutes of play if the teacher(s) 

feels the issue needs to be addressed as a class; 

 There are other consequences that the children devised that they follow that 

are in line with the behaviour policy. 

The safety of the children and staff is paramount, if behaviour endangers the 

safety of others, the class teacher stops the activity and will prevent the child 

from taking part in the session. 

We endeavour to include all children on school trips; however a risk assessment of 

the health and safety of individual pupils will be carried out and decisions about 

pupil participation will be based on the assessment if there are behavioural concerns 

with a child. We will make reasonable adjustments in order for the child to 

participate, but if staff feel the adjustments still put children or adults in danger 

the child will not be able to accompany the trip unless accompanied by the parent.  

 

If a child threatens, gives verbal abuse, hurts or bullies another pupil (or a member 

of staff), the class teacher records the incident in the behaviour log and deals with 

it appropriately. If a child repeatedly acts in a way that disrupts or upsets others, 

the school contacts the child’s parents and seeks an appointment in order to discuss 

the situation. 

The class teacher discusses the Golden Rules with each class. In addition to the 

school rules, each class also has its own classroom code (non-negotiable rules), which 

is agreed by the children and displayed on the wall of the classrooms. In this way, 

every child in the school knows the standard of behaviour that we expect in our 

school and there is consistency between the classes. If there are incidents of anti-

social behaviour, the class teacher discusses these with the whole class.  



The school does not tolerate bullying of any kind. A bully is someone who 

intentionally tries to/does hurt, frighten or manipulate other people. If we discover 

that an act of bullying or intimidation has taken place, we act immediately to stop 

any further occurrences of such behaviour. While it is very difficult to eradicate 

bullying, we do everything in our power to ensure that all children attend school 

free from fear. Bullying incidents are monitored and the parents (of both the bully 

and the victim) are informed.  

We have a separate Anti Bullying Policy. 

The school does not tolerate racism, homophobic or any intolerances of any kind. All 

racist incidents are recorded in the racist incident book. The school contacts the 

child’s parents/carers to discuss the situation.  

The school does not tolerate abuse of the staff of any kind by pupils or visitors.  

We have a Parent Code of Conduct. 

All members of staff are aware of the regulations regarding the use of force by 

teachers, as set out in DfE Circular July 2013; Use of Reasonable Force in Schools. 

Teachers in our school do not hit, push or slap children. 

Staff only intervene physically to restrain children or to prevent injury (to 

themselves or) to a child, (or if a child is in danger of hurting him/herself or an 

adult). The actions that we take are in line with government guidelines on the 

restraint of children. 

Searching  
School staff can search a pupil for any item if the pupil agrees. 
 

Headteachers and staff authorised by them have a statutory power to search pupils or 

their possessions, without consent, where they have reasonable grounds for suspecting 

that the pupil may have a prohibited item. Prohibited items are: 

 knives or weapons  

 alcohol  

 illegal drugs  

 stolen items  

 tobacco and cigarette papers  

 fireworks 

 pornographic images 

 any article that the member of staff reasonably suspects has been, or is 

likely to be, used to commit an offence, or to cause personal injury to, or 

damage to the property of, any person (including the pupil). 



Headteachers and authorised staff can also search for any item banned by the 

school rules which has been identified in the rules as an item which may be searched 

for. School staff can seize any prohibited item found as a result of a search. They 

can also seize any item, however found, which they consider harmful or detrimental 

to school discipline or negatively affects the health and safety of children and 

staff. 

The role of the school staff 

 It is the responsibility of all staff to ensure that the Golden Rules are 

enforced in school and that children behave in a responsible manner at all 

times.  

 We have high expectations of the children in terms of behaviour, and we 

strive to ensure that all children work to the best of their ability.  

 We treat each child fairly with respect and understanding. 

 Where appropriate staff liaise with external agencies, to support and guide 

the progress of each child for example, discuss the needs of a child with the 

education social worker or behaviour support services.  

 The class teacher reports to parents about the progress of each child in 

their class, in line with the whole-school policy. The class teacher may also 

contact a parent if there are concerns about the behaviour or welfare of a 

child.  

 Safeguarding concerns are reported to the school safeguarding leads; Mrs 

Debra Joyce ( Executive headteacher/designated safeguarding lead), Miss 

Angela Cartwright (Head of School/deputy safeguarding person) and Mr 

Danny Greenstock (Deputy headteacher/deputy safeguarding person). 

 We have a moral obligation to prepare young people for society and a 

statutory obligation under the Equality Act 2010. 

 

1.8: It is unlawful for a school to discriminate against a pupil or prospective 

pupil by treating them less favourably because of their sex, race, disability, 

religion or belief, sexual orientation, gender reassignment, pregnancy or 

maternity. 

3.25: schools need to make sure that all gay, lesbian or bi-sexual pupils, or the 

children of gay, lesbian or bi-sexual parents, are not singled out for different 

and less favourable treatment from that given to other pupils. They should 

check that there are no practices which could result in unfair, less favourable 

treatment of such pupils. 

 



Ofsted now has specific inspection criteria for homophobic, biphobic and 

transphobic bullying. They will evaluate how effectively the school actively 

advances equality of opportunity, tackles discrimination and fosters good 

relations. These evaluations will contribute to the key judgement. 

The role of the Headteacher 

 It is the responsibility of the Headteacher, under the School Standards and 

Framework Act 1998, to implement the school behaviour policy consistently 

throughout the school, and to report to governors, when requested, on the 

effectiveness of the policy. It is also the responsibility of the Headteacher 

to ensure the health, safety and welfare of all children and staff and visitors 

in the school.  

 The Headteacher supports the staff by implementing the policy, by setting 

the standards of behaviour, and by supporting staff in the implementation of 

the policy.  

 The Headteacher keeps records of all reported serious incidents of 

misbehaviour and racist incidents.  

 All communications to Parent/carers with respect to removing a child or 

regarding serious incidents must be made by the Head Teacher, or if s/he is 

not available then by the Deputy Head Teacher, who has received appropriate 

training. Alternatively, contact may be made by another member of staff, if 

it is deemed to be less confrontational, as directed by the Head teacher, 

Deputy Head Teacher and only if they have received appropriate training.  

The role of parents/carers (see parent code of Conduct) 

 The school works collaboratively with parents/carers, so children receive 

consistent messages about how to behave at home and at school.  

 We explain the school rules in the school prospectus, and we expect 

parents/carers to read and support them.  

 We expect parents/carers to support their child’s learning, and to cooperate 

with the school, as set out in the home-school agreement. We try to build a 

supportive dialogue between the home and the school, and we inform 

parents/carers immediately if we have concerns about their child’s behaviour. 

We expect parents and visitors to the school to adhere to our policies. 

 If the school has to use reasonable sanctions to discipline a child, we expect 

parents/carers to support the actions of the school. If parents/carers have 

any concerns about the way that their child has been treated, they should 

initially contact the class teacher. If the concern remains, they should 



contact the Headteacher and then the school governors. If these discussions 

cannot resolve the problem, a formal grievance or appeal process can be 

implemented. The school has a complaint policy and consistent complaints 

policy which outlines the procedures to follow. 

 A contract regarding the role of our parent/carers in this behaviour policy is 

sent home when a child starts at Timbercroft.  

The role of Governors  

 The governing body has the responsibility of supporting these general 

guidelines on standards of discipline and behaviour, and of reviewing their 

effectiveness. The governors support the Headteacher in carrying out these 

guidelines.  

 The Headteacher has the day-to-day authority to implement the school 

behaviour and discipline policy with the support of the governors. 

Fixed term and permanent exclusions 

The Headteacher has the responsibility for giving fixed-term exclusions to 

individual children for serious acts of misbehaviour. For repeated or very serious 

acts of anti-social behaviour, the Headteacher may permanently exclude a child. 

Both these actions are only taken after the school governors have been notified.  

Timbercroft Primary School follows: 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/641

418/20170831_Exclusion_Stat_guidance_Web_version.pdf 

Where behaviour by visitors amounts to an assault in law, the Headteacher/School 

will press for charges to be brought against the person. This is to be in line with 

notices/signs within the school.  

Lunch time exclusions will follow the regulations and requirements relating to pupils 

who are entitled to free school meals. 

Internal exclusions are issued by the SLT if behaviour is believed to justify it. 

Internal exclusions can be for sessions a morning or afternoon period of time. The 

child will be given appropriate work and supervised by a member of staff in a room 

other than their classroom. 

Monitoring 

The Headteacher and the Leadership Team monitors the effectiveness of this 

policy on a regular basis. They also report to the governing body on the 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/641418/20170831_Exclusion_Stat_guidance_Web_version.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/641418/20170831_Exclusion_Stat_guidance_Web_version.pdf


effectiveness of the policy and, if necessary, make recommendations for further 

improvements.  

The school keeps a variety of records of incidents of misbehaviour, homophobic and 

racist incidents. The Headteacher records incidents where a child is sent to 

him/her on account of unacceptable behaviour. There are also records of any 

incidents that occur at break or lunchtimes and these are recoded in the key stage 

behaviour logs kept in the classes of the phase leaders. Lunchtime supervisors give 

written details of any incidents in the same behaviour logs.  

The Headteacher keeps a record of any pupil who is excluded for a fixed-term, or 

who is permanently excluded. All fixed term exclusions must be reported to the 

Local Authority. 

It is the responsibility of the governing body to monitor the rate of suspensions and 

exclusions, and to ensure that the school policy is administered fairly and 

consistently.  

 


